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FROM THE TRUSTEES

A strong valuation
means improvements
to your Teachers’
Pension Plan
We are proud to announce a strong 2017 valuation will lead to a trio of improvements coming
to the plan that will be positive for all plan members. These improvements will strengthen your
pension and help protect non-guaranteed cost-of-living adjustments.
IN THE RATE YOUR
1 INCREASE
PENSION GROWS

Your pension accrual rate, one of
three variables used to calculate your
lifetime pension for service on and after
January 1, 2018, will increase from
1.85 per cent to 1.90 per cent effective
January 1, 2019. (The other variables are
years of pensionable service and your highest
average salary, calculated over your highest
five years of earnings.) The increased accrual
rate applies to all your service from January
1, 2018, onward but only if you are an active
member on or after January 1, 2019.

On January 1, 2019, your default (normal
form) pension is changing from single life no
guarantee to single life 10-year guarantee.
This will apply to all your service if you are an
active member on or after January 1, 2019.

The good news for you

The default (normal form) pension is the basic
pension on which every member’s pension is
established.

The increase in the accrual rate means your
lifetime pension for post-2018 service will
increase by about 2.7 per cent.
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(NORMAL FORM) PENSION
2 DEFAULT
IS CHANGING

If you are an inactive member, you will not
be eligible for the new default (normal form)
pension unless you become active with a plan
employer on or after January 1, 2019.

What is the default
(normal form) pension?

As a plan member, you will get your guaranteed
basic pension for life, regardless of any other

GEORGIE WALKER
Ruth King Elementary School
Sooke School District 62

decisions you make about your pension. However, selecting a pension option allows you to
use your pension to protect family members,
other loved ones or even the community.
For example, you can choose a pension option
that protects you and your spouse for both
your lifetimes (known as a joint life option) or
a pension option that transfers to a beneficiary
for a set length of time if you die soon after
your retirement (known as a guarantee).
Choosing a joint life option or a guarantee
means your monthly payment amount will be
lower than the default (normal form) pension,
single life no guarantee, because more people
are being protected and the duration of the
pension could extend beyond your lifetime.

The good news for you

than 10 years after you start your pension,
your beneficiary(ies) will receive the value of
the remainder of that 10-year period at no
additional cost to you. This is an improvement
over the current default pension, which does
not continue to a spouse, beneficiary or your
estate after you die.
If you select a pension with a joint life or
guarantee option, your cost to purchase these
options will be reduced starting in 2019.
Because of this change, if you are an active
member on or after January 1, 2019, your
pension will be higher than it would have
been before the improvements were made.
Whether you select the default pension or take
a guarantee or joint life option, your pension
will always be there for your lifetime.

If you select the new default (normal form)
pension, the change means if you die earlier
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MONEY TO PAY
3 MORE
COST-OF-LIVING ADJUSTMENTS
INTO THE FUTURE
On July 1, 2019, a percentage of
contributions currently going to the basic
account will be diverted to help strengthen
the inflation adjustment account (IAA);
the total diverted will be 0.10 per cent of
salary (0.05 per cent each from you and
your employer).
While the basic account is used to fund
your lifetime pension, the money in the IAA
is used specifically to fund cost-of-living
adjustments for retired members; its funds
come from your contributions, employer
contributions and returns on investments.
Diverting funds to the IAA does not affect
the basic account; the basic account is
always protected.

The good news for you
Diverting contributions to the IAA will help
strengthen inflation protection for current
and future retired members.

HOW DO THE RESULTS OF
THE VALUATION LEAD TO PLAN
IMPROVEMENTS?
At least once every three years, an actuary
performs a regular review of the plan’s
finances, called an actuarial valuation.
When a valuation shows a surplus (which
means there is more money in the plan
than is needed to pay the pensions of
current and future retired members), the
board acts on specific instructions outlined
in the Joint Trust Agreement (JTA), the
foundational agreement between the
Province of British Columbia and the BC
Teachers’ Federation, the plan partners.
The most recent valuation of the plan
as at December 31, 2017, will show
a surplus for the plan—we’ll provide
more details about this valuation later
in the year. Because of the surplus, and
acting on specific instructions outlined
in the JTA, the plan partners proposed
plan changes, which were subsequently
approved by the board.

WHAT DO YOU NEED TO DO?

KERRI BOLAND
École Puntledge Park
Elementary
Comox Valley School
District 71

Stay informed. You can learn more by
visiting your new plan website at
tpp.pensionsbc.ca. (Learn more about
the new plan website on page 5 of this
report.) You can also run an estimate in
the personalized pension estimator to
find out how these changes will affect
your pension.
Your 2018 Member’s Benefit Statement,
which you will receive in 2019, will take
these changes into account.

About real member photography
Are you a Teachers’ Pension Plan member interested in appearing
in a plan publication? Email memberphotos@pensionsbc.ca for
more information. We’d love to hear from you!
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Have you seen the new
Teachers’ Pension Plan website?
Earlier this year, we launched the completely redesigned plan website, featuring an improved
search engine, a cleaner design and an easy-to-use interface.
Whether you’re new to the plan or thinking of retirement
after many years of teaching, the website’s new design
better supports you and provides the information you
need in a quick and informative way.
Sign in to register for My Account to
• view your personal service and salary information,
• name a beneficiary,
• calculate a pension estimate,
• look up your current and past member benefit
statements, or
• apply for your pension with the plan.
Visit our website and tell us how we did! You’ll find our
survey on the home page until June 30.
Visit tpp.pensionsbc.ca and sign in to My Account today.
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Plan rule changes
Plan rule changes on this page are effective in 2017, 2018 or 2019.
CHANGE TO COST-OF-LIVING
ADJUSTMENTS ELIGIBILITY
[EFFECTIVE JANUARY 1, 2017]
Effective January 1, 2017, all retired members
became eligible for cost-of-living adjustments
(COLAs), regardless of age. This change was
made possible by the results of the December
31, 2014, sustainability review of the inflation
adjustment account.

[EFFECTIVE JANUARY 1, 2018]

COLAs remain a non-guaranteed benefit.
However, the board is committed to ensuring
COLAs are sustainable and available well into
the future.

This is an administrative change that ensures
the approval criteria for group disability plans
align with the plan rules.

How will this affect you?
You no longer have to be 56 or older to
receive a COLA. Even if you start your pension
at age 55, you will be eligible to receive a
COLA on January 1 of the year following
your retirement.

PLAN MODERNIZATION AND
EQUITABILITY FOR MEMBERS

The board’s criteria for group disability plan
approval was amended to be consistent with
the January 1, 2018, plan rule changes.

How will this affect you?

CHANGES TO ACCRUAL RATE AND
DEFAULT PENSION
[EFFECTIVE JANUARY 1, 2019]
This spring, the board announced significant
upcoming changes to the plan, including
improvements to the accrual rate and default
pension. In addition, the account that funds
non-guaranteed COLAs for retired members
will be strengthened.

[EFFECTIVE JANUARY 1, 2018]

How will this affect you?

In October 2016 and again in last year’s
Report to Members, the board announced
changes to modernize the plan and make it
more equitable for members. The changes
came into effect January 1, 2018, and include
new contribution rates, updated reduction
rules and a new accrual rate.

If you are active on or after
January 1, 2019, your pension will be
affected. For more information, read the
trustees’ message in this report.

How will this affect you?
For pensionable service on or after
January 1, 2018, your pension will be
affected. The changes will mean different
things for different members. For full details,
read the 2016 Report to Members, available
at tpp.pensionsbc.ca.
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UPDATE TO GROUP DISABILITY
PLAN APPROVAL CRITERIA FOR
LONG-TERM DISABILITY

In addition to these rule changes,
amendments were made to the plan rules,
effective January 1, 2018, that improve clarity,
and update terminology and references
to BC’s School Act and Pension Benefits
Standards Act.

Preliminary
numbers

Membership profile

1

1 The 2017 numbers listed here are unaudited. For audited
financial information, read the 2017 Annual Report,
available fall 2018 on the plan website. For the plan’s
full investment policy, see the Statement of Investment
Policies and Procedures on the website.

Active

46,455

48%

Retired

37,570

39%

Inactive* 12,400

13%

as at December 31, 2017
Investment .
management1

		 + 3,060 Investment income
783 Contributions

		 –

1,173 Benefit payments

		 –

Female

Investment and administration fees

			 25,529 Net assets—January 1, 2017
		 +

Male

74%

* Members no longer employed by a plan
employer, but with money in the plan.

Financial statement highlights ($ millions)

26%

Active
members

as at December 31, 2017

Benefits
administration

61 Investment and administrative fees 1

0.29%
0.05%

of assets

of assets

		= 28,138 Net assets—December 31, 2017
1 External investment management costs of $28.7 million are netted against investment income but
are included in investment management costs as a percentage of net assets. (2016 -- $15.0 million)

1 External investment management costs of $28.7 million are netted against investment income but
are included in investment management costs as a percentage of net assets. (2016 -- $15.0 million)

Net assets available for benefits ($ billions)

Asset allocation

as at December 31

as at December(%)
31, 2017
Asset allocation
Fixed income
Public equity

24.5
4.3

25.5
4.6

Real estate

20.2

20.9

2015

2016

28.1
5.2
22.9

Net assets available
for inflation benefits

Private equity
Actual mix
market value (%)

IRR*
Other

Approved range (%)
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* Infrastructure and renewable resources.

Performance benchmark*

for the year ended December 31, 2017

Rate of return (%)

16.5 15.8

Performance
benchmark (%)

5.9

6.1

7.0

5-year annualized 9.3%

4.6

1.6

Fixed
income

11.8% 10.6%

5-year annualized 10.6%

* Benchmarks are standards to
compare against investment returns.

9.4

8.2
5.2

Return on investments

for the year ended December 31, 2017

Rate of return vs. benchmark*

2.4

Net assets available
for basic benefits

2017

0.3
Public
equity

Real
estate**

Private
equity***

IRR***

Other

*
Benchmarks are standards to compare against investment returns.
** Real estate returns and benchmark are for domestic real estate only.
*** The rates of return for private equity and infrastructure and renewable resources reflect the
December 31, 2016, internal rates of return which is the industry standard for calculating returns for illiquid assets.
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Ready when
you are.
register to retire online.
anytime.
My Account is a fast and easy way to manage
and review every aspect of your pension plan
at each stage in your career. Even retirement.
Manage your pension today in My Account.
myaccount.pensionsbc.ca

Kim Farley, retired teacher, Nanaimo

tpp.pensionsbc.ca

PHONE:
EMAIL:
FAX:
MAIL:

1 800 665-6770 (toll-free in Canada & U.S.)
tpp@pensionsbc.ca
250 356-8977
Teachers’ Pension Plan
PO Box 9460, Victoria BC V8W 9V8

MISSION STATEMENT

To fulfill the trust the partners have placed on
us by effectively and efficiently meeting the
pension promise to provide retirement income
to plan members.

The information in this booklet is based on the legislation and BC’s Teachers’ Pension Plan rules in effect as of December 31, 2017,
except where otherwise noted. In the event of any variation between the information in this booklet and the provisions of the statutes,
regulations and plan rules that govern any benefits available under the Teachers’ Pension Plan, the latter will prevail. Financial figures
presented in this report as at December 31, 2017, are unaudited.
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